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Universal Scientific Industrial (Shanghai) Co., Ltd.
[z BRBS B ER
Anti-Bribery Policy
1. 5| Introduction

11 REEMMRIRBEFRODBRATREFBAS (UNEHE "AE ) KEEEETLE - /&
PEFFELENTR WUMETE 2 5aRNEEER  BRTHE  XPSHEELIEE
MAE - RE (PEARHENBEAIE) - (PEARXMBERALEERFE) - EE (HX) - =
(EBINBRUK) ~ 3=E (FEROE) FERAR - G K ERRNERBERMNBE K -
HIER (RIEEEER) (LUNEHE T ARBER ) -

In order to promote and strengthen the anti-bribery management work of Universal Scientific
Industrial (Shanghai) Co., Ltd. and its affiliates (collectively, the "Company"), regulate the Company’s
commercial business conduct, establish the business philosophy of honesty, trustworthiness, legality,
and compliance, and avoid bribery or acceptance of bribes from damaging the Company’s reputation
and interests, this Anti-Bribery Policy (“this Policy”) is formulated in accordance with the Criminal Law
of the People’s Republic of China, the Anti-Unfair Competition Law of the People’s Republic of China,
the Criminal Code of Taiwan, the U.S. Foreign Corrupt Practices Act, the U.K. Bribery Act, and other
applicable laws and regulations, combined with the actual situation and characteristics of the

Company’s business development.

1.2 REGRIRH ¢ RBEERARERER - B RKREIES AARBEREENZEIER - ETH
HO5EE - BEZEEFES -

This Policy provides an overall guideline for anti-bribery compliance but does not cover all situations

that may involve issues under this Policy. Employees are encouraged to consult the Legal Department
when in doubt.

2. EF%E Scope of Application

21 AEGRERR A S ZREB T REFGFBH - "B1 ) FEATRIUIEASESHRERNAS (&
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2.2

2.3

3.

BEREAPIAER) - LESHEIKE - MEAE - BEBE - BEURMUEMEARB RS RHE
SHHAE - BUTHEEA - 2B BBSRBEKREXFSEBRHETRBERAEFRLN
RA - WEESASTRIRIBEEETE -

This Policy applies to all Company employees and Business Partners. “Employees” refers to individuals
who have entered into a formal labor relationship with the Company (including those in the probation
period), as well as dispatched workers, outsourced personnel, interns, consultants, and others who
provide services to the Company in various forms. Where feasible, the Company shall require its
Business Partners, via contractual arrangements, to adhere to this Policy or equivalent standards and

to cooperate with the Company’s anti-bribery efforts.

AEFRRHNBRTREREARRETIEZSBEOMARNE - 87 - FGERERM -
RN B8 557 WS RIEMUEENIEFERBTANEEY (EER% 33 18) KU
Rt TR EE A QS EENRRES LT A -

The bribery acts regulated by this Policy include but are not limited to employees directly or indirectly
offering, giving, promising, or authorizing the provision of, soliciting, coercing, inducing, agreeing to,
or accepting Anything of Value (as defined in Section 3.3) intended to or likely to influence the
performance of duties, as well as allowing any of their Close Relatives to engage in such acts for

reasons related to the Company.

HANBROTHBARTIERES —EERTA  BHRERKM HEEZHABERMIF (k5E
BRIER) BEMERE -

Although bribery acts may sometimes also be interpreted as a form of fraud, due to their particularity,

they are primarily governed and handled under this Policy rather than the Anti-Fraud Policy.

TEF: Definitions

3.1 "THRESR . SEBUFEM - MERENMEEEBME L - AHERAER (NESE ) vE

BMET  LARHEEEMBCABUMNEREA -" BUFES ) W 8RB BUFPIAEIEHINE
FEENAHESE (EPHERSFEUNARRR ) WEEBABHET - LIREPEIAE
BEARRAEREZRRERBNIEENRIFENEE  ABEXLRBABNBERAN - EREERF
BFEEBNEHRBNEGETINATBERRS "BUREE -

“Government Officials” includes all officers and employees of government departments, agencies, or

institutions; officials and employees of public international organizations (such as the United Nations);
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political party officials; and candidates for political positions. “Government Officials” also includes
managers or employees of commercial enterprises and public organizations owned or controlled by
the state or government (in China, including public institutions and people’s organizations), as well as
natural persons deemed government officials, civil servants, or public personnel under Chinese law or
other applicable laws and regulations. In this Policy, Close Relatives and persons with close

relationships to government officials shall also be regarded as “Government Officials.”

3.2 TIEHME. 1HcE - KE - 7R ZBREK - HRE - SMERE -~ BT AIMRFR - SEH
EEENRERE -

“Close Relatives” refer to spouses, parents, children, siblings, grandparents, maternal grandparents,

grandchildren, maternal grandchildren, or family members living together.

33 THAEY. BENEZMERSTELINBEAELNCENE - 8REARRIER - BE
HEY (NEEPANREER REF 2mF NEF  BEFUARES ) 2m - BER0
BFekk BERES il SEIARNFEE - BAFEXED) - 85 - BF - IRITEH -
ZERT - BUANZZRE - BT - BRSREKRN - ERARSNEERS

“Anything of Value” shall be broadly understood as any form of tangible or intangible economic
benefit, including but not limited to cash, cash equivalents (such as various forms of stored-value cards,
recharge cards, gift cards, vouchers, coupons, and prize coupons), gifts, loans, debt forgiveness,
securities, discounts, various types of fees, personal favors or assistance, hospitality, banquets, travel
invitations, membership services, political and charitable donations, business opportunities,

preferential contract terms, employment opportunities, and medical benefits.

3.4 "HEE ., BEREZNBABEENNEREB/NWRIE - DURESNRAS KATEEATBFE
HHEENERBGTH (NMNRERERIRRESE ) -

“Facilitation Payment” refers to a small amount of money paid directly to a government official to
facilitate or expedite routine government actions that do not involve the exercise of any governmental

discretion (such as speeding up the issuance of routine permits).

35 TmIRIETRY . BB REIEH - BiR - SEFEAEANBI AT MRNEERENLE

=
AR °

“Branded Promotional Items” refer to low-value souvenirs printed with the Company’s name,

trademark, logo, or other identifiers that can be associated with the Company or brand.
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3.6 THMERTT 4 BIEFABE AT BATRNERS - BHEEARRBUTE - BEEHE - Hfth A AHA
B mFHF  XHFEBRA  BMAZEEMNER Uk EMEERENES - 8EAEFET

“External Parties” include all entities that have dealings with the Company, including but not limited
to government departments, regulatory agencies, other public organizations, competitors, Business

Partners, other private sector entities, and the officers, managers, or employees of the above entities.

3.7 "EBGEBH . SEAINEER - REBRERER BF - KEBMUAEMBENSFESE
RSN ENES

“Business Partners” include the Company’s suppliers, suppliers’ channel partners, customers,

distributors, and other entities that have business cooperation relationships with the Company.

4. ZERREAYEAZEK Basic Requirements for Anti-Bribery

41 ETHRFAANTSERESRVAETEHEST (FEARKMBEAIE) - (PEAREME LA
EnEA) BE (HUE) - =8 (RBIMNESHUE) - 528 (X)) SMBEEARATIAEE
THRFRRERER - URABERMA S A2 B REHEENER - "2 -

Employees must fully comply with the Criminal Law of the People’s Republic of China, the Anti-Unfair
Competition Law of the People’s Republic of China, the U.S. Foreign Corrupt Practices Act, the U.K.
Bribery Act, and all other anti-bribery laws and regulations applicable to the Company and its
employees, as well as this Policy and other Company policies and procedures related to anti-bribery

when conducting activities related to the Company.

42 ETABOEENRS ERNBEEMER - 687 - AR EERHECUEEY 5255 EY
SENUEFETTBRTRNBERERR - SR ET WIS BEBENTTE - ETRIER
HHREE - LIRS EARERREINAATESFEREXLEE TAHEEESBITHIE
HEST LRIIBET -

Employees shall not directly or indirectly offer, give, promise, or authorize the provision of Anything of
Value to any External Party if such thing of value is intended to or may influence any governmental
action or business decision, or affect the exercise of any External Party’s duties or functions. Employees
are prohibited from providing Facilitation Payments. The above prohibition applies both to situations
where employees use Company funds to cover related expenses and where employees use their own

funds to cover such expenses.
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43 HEN - ETUARERIBEMERE - BE - 5l - WEAEREUEENTETEEER
THRNAEY  ARFFEHORBRIN - B8 - 5IF - IEAEIEZFEEY

Correspondingly, employees shall not directly or indirectly solicit, coerce, induce, agree to, or accept
Anything of Value intended to or likely to influence their performance of duties, nor allow their Close

Relatives to solicit, coerce, induce, agree to, or accept such Anything of Value.

4.4 BT RERZERAFE DR REIBLZ RS EE AR ERERAEMABEREE - W@
ETHIHAHRE - BAEEREEE -

Employees shall use common sense and judgment to assess whether an arrangement or transaction
may be regarded as bribery or other inappropriate circumstances. If employees have any doubts, they

shall promptly consult the Legal Department.
5. MR Gifts and Hospitality

BT O RHEEmANART - LAIMNI D ERCRNABFEIFRTERIE - BRAFER
RPN ZEREK -

Providing gifts and hospitality to External Parties and accepting gifts and hospitality from External

Parties is not completely prohibited but must comply with all requirements in this section.

SAIRMHMESEMBEBEI—MIEERI General Principles for Providing and Accepting Gifts and
Hospitality

REMEICERERGREZEREU N —RRA
Providing and accepting gifts and hospitality shall follow the following general principles:

(1) HAREMEZERIBEHNTRAMVEEESEZE - EENEZEBR © Any act of providing

or accepting gifts or hospitality must have a legitimate and proper business purpose.

2) EIRENESEAIBENERTHDERHENEZE —HENEnEBEHNATE
MIBERNBETIE - The amount of a single gift or hospitality provided or accepted by employees,
as well as the total amount and frequency of gifts and hospitality provided to or accepted from

the same party, must be reasonable.
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3) EftIERERABELANLRBHENASINVET WHNWEBREASINER ° Providing
or accepting gifts and hospitality must be conducted in an open and transparent manner and
must follow the Company’s procedures.

(4) HIMNEHBEHEBREIETIZN,; &R BL "85 . EWASEm - External hospitality
must involve the participation of Company employees; otherwise, such “hospitality” shall be

regarded as a gift.

5.2 BERMEMIEZANEMELIR?F Gifts and Hospitality Strictly Prohibited

NImEETHEHAF-ABERHEIESU TN ERBERET  BIEMFTEEE 5.3-5.4 ENER
F3K

The Company strictly prohibits employees or third parties acting on their behalf from providing or
accepting the following gifts and hospitality, even if they comply with the procedural requirements of
Sections 5.3-5.4:

(1) IRENIREZEEY) ; Cashor cash equivalents;

(2) TERTIEINRA EE MBI MEBRAREIEEENEZRRE - EINEPHREMENE
mEkIRF M EIRHAE MR ;| Accepting or providing gifts or hospitality during periods
when the Company or External Party is making or about to make important decisions regarding

certain business matters;
(3) HTIRELABTE EREM ;| Any gifts provided to Government Officials;

(4) MEASEEFETRNWABRHAVEESENNEEMMBLE ( EEZBERNAY
NEEZHEFRIN );  Providing or obtaining loans or other financial arrangements with persons
having business dealings with the Company (except legitimate corporate-to-corporate

arrangements);

(5) @EEINIFIRBIRENEmMmEIAE | Gifts or hospitality provided to Close Relatives of
the target External Party;

(6) AHMRIIKEIRLLEEN( WNHRFEERSS ); Pure leisure entertainment activities (such as sightseeing

tours);
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(7) DERSKFARGE - EEERASFZLEMS BRMREHAEMIIAR |  Gifts or hospitality

provided for the purpose of seeking special treatment or obtaining improper benefits;

(8) ERPIEAIAREMARAZBEMNNAE S RBER KEKMIBELSmEIEHIABRE; Gifts
or hospitality that violate applicable laws and regulations or the internal compliance policies and

requirements of the recipient organization;

(9) AEE ABRINIELEAERNEmBE( NRETHES RAE  BAENEE;
K Gifts or hospitality that are illegal, unethical, or culturally unacceptable (such as hospitality at

casinos, nightclubs, or adult entertainment venues); and

(1) HEMM AR BHELE ZEmMILIATRF © Other gifts or hospitality inconsistent with business

etiquette.
5.3 BB MEIIBFAIIER Procedures for Accepting Gifts and Hospitality
ETEESMESSLIENEX  BRBRSE 5.2 (RESEENERNIBEE BEEREUTER

When accepting gifts or hospitality that meet the requirements of Section 5.1 and do not fall under

Section 5.2, employees shall follow the following procedures:

(1) EI ARt SEETBAATIANNSEBRAEEFENEMm - A—FEBRE—MEEA
RIS ZER - st T ARBRATIRERE -

Employees must politely decline any gifts that exceed the standards set forth in the Company’s
internal compliance policies. The cumulative value of gifts received from the same giver within

the same year shall also not exceed the Company’s prescribed limits.

(2) EImREHtSBETBAASINNSREENRRERENRST -BA—FEBEH—HEEA
BSZH8E - St ASBR AT R EMREE -

Employees must politely decline any hospitality that exceeds the standards set forth in the
Company’s internal compliance policies. The cumulative value of hospitality received from the

same host within the same year shall also not exceed the Company’s prescribed limits.

5.4 IR HIEMEIBSRIIER Procedures for Providing Gifts and Hospitality
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STHERMWES 5.1 IRNEX - BEABRSE 5.2 (REEBNEMEARGR  BEEREU N ER

When providing gifts and hospitality that meet the requirements of Section 5.1 and do not fall under
Section 5.2, employees shall follow the following procedures:

(1) ¥IMEMERBERER  B1LVARBETERNAZREZR  TEERTSIBEMNAE
AR KREK - When providing gifts and hospitality externally, employees must strictly
comply with applicable laws and regulations and ensure compliance with the recipient

organization’s internal compliance policies and requirements.

2) EIEMIMEREREREEREBEBHATIR —RKENER ( SMBIETRY ) NSIRH
BURBASIREMAEEFREZSEm  TEERRKBHEMTERNBERNEXK -
When providing gifts externally, employees shall prioritize gifts procured centrally by the
Company (including Branded Promotional Items). The Company’s General Affairs unit shall
procure such gifts centrally in accordance with Company regulations and procedures and ensure

that the procured gifts comply with the requirements of this Policy.

(3) FEIRZEMTKREBEIIFRLIF—RENEm  BERBETHMZIFINERIES EMNR
*2 ° Ifemployees need to procure gifts not centrally procured by the Company, they shall strictly

comply with the financial department’s expense reimbursement system and procedures.

(4) EIHERFRGERERPHFMER - BRESETHMBIPINEREEFIEFRIE - When
employees apply for reimbursement of hospitality expenses, they shall strictly comply with the

financial department’s expense reimbursement system and procedures.
6. BURIBNEFNZZZ1EFN Political and Charitable Contributions

6.1 AEAETEMAEANBOSIE - SR EENEEOEREAN - BEREOUEANBAEZE SR
HREE - WEREMSTS - REATHEIREBEMABIEERERVEARZEIRUBEAZE
REBUOREMR - BETARUEUEAGZERENTNEEELATWBNBREE - ETHEE
TRABCRIEMER - BERASREEQRTEBNGRY - LEROHEEFEFIES -

The Company prohibits any form of political donations, including direct or indirect funding, material
support, or other forms of assistance to candidates, political parties, or political committees of any
kind. The Company does not interfere with employees making personal political contributions under
applicable laws and regulations of their jurisdictions. However, such contributions must not be

associated with the Company or the employee’s position in the Company in any way. Employees must
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ensure that such contributions do not compromise the Company's compliance obligations and should

consult relevant departments when necessary.

6.2 NEETHNEURZ ARV AERESAERERREARARFFNERA - HRAERAIF M
B - mIERSARNES AR W ERRZAES S KRS BURES) - BRIBEREASNAH
SHSEBR - nEKEZEGE TR HFER/NE (LUNEHE " X&) AEXEEE
MR EEE  EREBFELTIZMENCE AR EINAE - BENARER - EERERES
WITHER - BRBERTa QA UFERREREBEASRENK -

All charitable donations made by the Company must: be permitted under applicable laws and
regulations in the relevant jurisdiction; be made for purely altruistic purposes; be directed to
legitimate charitable organizations that are not involved in lobbying or political activities; and comply
strictly with the Company’s Public Affairs Engagement Policy. The Sustainability Committee's
Employee & Society Well-being Engagement Taskforce (hereinafter referred to as the "Sustainability
Team") is responsible for the overall management of charitable donations, including the investigation,
organization, and budget review of social welfare activities in each site of the Company every year,
monitoring the overall budget execution, and ensuring that donations comply with the Company's

sustainable development strategy and compliance requirements.
7. IREFECEFFMAEES] Record Keeping and Internal Controls

7.1 ABRBXR R SIRFIA X H9 g R REM RS - WHAIMBERATEE VAR A
I THRIBESREESHENRE - ETWRBTMEERNE I NMBRETE - 7705
JRAI SERFES - WHERKERFIBE SR ATEETHNEENRS  ARRMIN - ELERER
HIRIEEIASHR ATRE PR ZEF MR RE 2N AR -

This Policy requires that all expenditures of the Company be accurately reflected in the financial
records, and that all payments made using Company funds or on behalf of the Company shall have
obtained the corresponding authorization. Employees must comply with all applicable accounting and
financial reporting standards, methods, principles, laws, and practices, and accurately record all
transactions, decisions, and payments involving Company funds or assets. Employees shall ensure that
any funds shall not be used for purposes other than those fully and specifically recorded in the

Company’s books.

7.2 ETARRAEMUENEIIRBEIARGCHENRE - ATRENC P AFLUEERLIRER
IEEMIRE -
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8.

Employees shall not, for any purpose, establish undisclosed or unrecorded accounts. No false or
fabricated entries shall appear in the Company’s books and records for any reason.

FEEZ1TARYEEIE Handling of Bribery Acts

8.1 ETHAIZAYEIE Handling of Employee Bribery

REBRERIEETRSEMUBRENTHARBETA - HREEBENERABRITR - 25
R R RRIEEHHEAREEE T ETCREY  BRNBHREZELERSEHSRTHE
A% - BRFBNEUHE - B - 28REBEBKRERFEETAESREASEFHEELR
SIERNER - WAERRSHES - LENEETAEBETH - SAEMER -

The Company strictly prohibits employees from engaging in any type of bribery or accepting bribes.
For acts verified to have violated this Policy, the Company shall impose disciplinary actions on the
responsible employees in accordance with relevant reward and punishment regulations, including
unilateral termination of the labor contract or other employment relationship without payment of
compensation for serious cases. At the same time, the Company reserves the right to require the
responsible personnel to return any improper gains or compensate for the Company’s losses, and has
the right to refer suspected illegal or criminal personnel to administrative or judicial authorities for
handling.

8.2 XS E R IEREAYEEIE Handling of Business Partner Bribery

PEAEREFSEEHEINTHARBETARSHERTETER -

The Company has the right to report acts of bribery or acceptance of bribes by employees of business
partners to their employer for handling.

EEFAFBEAIEHETRETHARBTAR  ATAEKRRBREZEFTSFEHIOSRET
BRI BREERNER NRRSERGE/RNEREFEENET - B - ATRBEKRMEE
EEEREEAEFANABELTERNEN - TEERSREZL  ILFENRRRERTH - 5
RERFIEIE -

When a Business Partner or its employees engage in bribery or acceptance of bribes, the Company
has the right to handle the matter in accordance with the contract with the Business Partner, including,
where applicable, terminating the cooperative relationship and/or requiring the Business Partner to

bear liability for breach of contract. At the same time, the Company reserves the right to require the
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responsible entity to return any improper gains or compensate for the Company’s losses, and has the
right to submit clues of suspected illegal or criminal acts to administrative or judicial authorities for

handling.

9. RIBEESIREESE] Anti-Bribery Compliance Safeguard Mechanisms

,~.

9.1 EGEERIEEE Signing of Commitment Letter

LB ETRERBATEERE  EABBMABRNREBHRAZRTE " RIF  HEIRIS
- SEERECHE - EBE  TEGEETABERNBERE -

Employees are required to sign a letter related to “anti-bribery” at onboarding and during prescribed

intervals, confirming that they have read, understood, and agreed to comply with this Policy.

9.2 BERE 5 #R1E5Il Anti-Bribery Compliance Training

SERETHEBU I FRERAASRUNEREE  A8FHERETRARBE KBRS
HENFEEEI - REETHBERITANBHEESABTHRS - BERZERELSEERLERE

e REEREHIVBE N AT -

To ensure employees understand and properly use the Company’s reporting mechanisms, the
Company conducts annual anti-bribery and reporting mechanism training. The training reinforces
awareness of bribery acts and reporting channels, ensuring employees maintain the ability and

awareness to use these mechanisms effectively.
9.3 ¥ZEF RIS Complaint and Reporting Mechanism

PEHHERAHRBERNTRHRE FRFBHEE - NBRGFEERFBEREBESNEL @ &
BOATETEE - ATNHEEIMNINZEBRARREAERABRTR -

The Company has established channels for reporting violations of this Policy. Any employee who
becomes aware of a violation is obligated to report it. External stakeholders are also encouraged to

report misconduct.

BREERFEFSE - Ml - BREBEZ QIR —HSHRERFFE ethics@usiglobal.com * A F]
BARIBIERERE - HEERBIRE ﬁzﬂﬁfﬁf@ °
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Reports should be submitted, with relevant facts and evidence, to the Company unified compliance
reporting email: ethics@usiglobal.com. The Company will investigate and handle reports in

accordance with relevant regulations.

HRACTUERZRRERRN S AETRE - BiEmUES - ASIEERERAE NEES L
BEHERARETHE - & -

Reports can be made anonymously or under the reporter’s name. Regardless of the method, reporters

are encouraged to provide contact details to facilitate follow-up.

FEofTHNSHER - 2TRBIEMHBHRANSHTURE  TREARZARATIEMET
WABRE - REARHEUELIRARE TNERERAALGHEMH ERMECITEHRE
afft - I BHECEREMNRBERRIRTS - EMEMLMET

Where feasible, the Company will maintain the confidentiality of the reporter's identity and protect
them from improper harm by other employees. The Company does not allow any retaliation against
employees who report in good faith or cooperate with investigations. Retaliation includes actions or

threats that cause the following to the employee:
(1) BZX18; Damage to reputation;
(2) BXERE - IR BNEH ; Harassment, discrimination, or violence;

(3) FREL - BRBAMKS SRS EBEGIEMAFAAEEE ; Demotion, loss of promotion,

termination, or adverse personnel actions;

(4) Tk BIOREHEEFMELEEM ARZERZETE . X Loss or reduction of bonuses or

other compensation penalties; or
(5) EEEMEXANLAFFENIEZE - Any other form of unfair treatment or harm.

BTHERRERAEGHER - BEFSEERRAERTNBERZEEN - £#EBER T -
EIESELZERERESBEBRFAEZASTEAT - LB TINRIRE - LU i/\j_ﬂm/\
WHNBRRRERBHRWEBESEMRE AR RE AT ILURRBHERREHRETLCRED

Employees submitting reports or cooperating with investigations must reasonably believe the

information provided is true. Even if the report is ultimately found to be unsupported or inconsistent
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with facts, the employee will still be protected. Malicious reports or fabricated materials intended to
harm the Company or others are not protected, and the Company may impose disciplinary actions in
accordance with relevant regulations.

10. FAEEBPY Investigation Department

11.

REERPLASREBBTRABHRIERASRAENETEZEIEMA -

The Company’s Audit Center is the primary management department responsible for receiving
reports of bribery acts and conducting internal investigations.

EEFHLE Review and Approval

PEVEBEHABARBRWER - #E  FEABRNONTER - UEBEFEN MEARBER -
MU AR A B AR B PRYEZIE -

The Legal Department is responsible for drafting, maintaining, and reviewing this Policy and may
update it as appropriate to reflect legal or practical developments.

KAERAESRAEREN - BRIFITE -

This policy shall become effective upon approval by the Chairman, and the same requirement shall
apply to any subsequent amendments.
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